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Guidellir e for FMSAC Support to Emplorrs “ducatiosn

¥ ;s the nojicy of the
Lo eneour - FMSAC persaunel fo avaii ?h
sponsared z ginlag Hrograms or Uo engsge 30 anternel axlie
imp*mvemeﬁt programs, as d“piﬁp:l&i&u FMSAC widl Comnsider
requests for tradniag within the framework of ke basig
authorily grauted vhe Agzenoy under the Covernment Bmploveeos
*fuxn%nh Act (GETA) and Headquarters Reagulaticns. G;Tn,
hewever, specitically prohibits the e*panc;tuze of Teloval
funds for t“alnlng which has the sole ead purpose of unnﬁlqwﬁg
a degres.

2. Thz FMSAC Carvreer Service Papel will judge reqqzst,
for txaining on the ipdividual merits of esch vase. Buch
judgments, admittedly, are subjective but wiil te based on -
general criteria to facilitate a decision. These criteriz

are not all-inclusive and do not constitute a point systaw
which will ensute approval if all or some are met.

aj| Is the request judb-related with respect
- to present or future assigonentis;

by Is employea basically qualified for
’ requested craanln;,

iy 1s requested trainin ; NECEs sarv 6
4mpxove performancs;

d) Will r&questor sign an Agency training

.. = @agreement;

8) Are anticipsted henefits consistent
with 60535;,
f£f) Has employee been involved in self~
supported efforts in the past;
g1 Should the appliczat be encouraged to
‘ use personai Tesuurces rather than
. public funds. g
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Levolopment. i
G, Loty ;d P’ai w:tx the cousaﬁexauxiu of Pdﬁh»”“ﬂﬁabt
based on the critefia autlined in parsgraphs 2 and 3 szhove,
v}l'.« FRBAC Cavweer Service Popel will have te ‘-"‘;gh the im u,::t
that such a request may have on the efficiency of the
,reguu tor's impediate cogponcnt znd the offica as a whole,
Such fuctors as. »he 1eliow;nﬂ w:ll also be wOR 1daxe*",'

,ai Can the Pmplayae ﬁfheénle tra%nlng
’ - durxﬂg nan~cuty haurs,"

by I employee tannot s&h&dule trazﬂirg
! during non-duty hours, can his

4 romponent accommodate the Veque$ted
- training without rsduction in effi-

i giency ar having ta rescrt to cve:-
,,1ms.
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